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Learning Objectives
The Learning Objectives of this course are as follows:
¢ To help students understand the various processes and practlces related to Human

Capital,

e Enable students to develop a connection between coneepts, process and practlces in
organizations. _ e S

* Understanding counterproduetive behavior in orgahization

*  To develop the understanding of the importance of employee talent and job analyms at
workplace

Learning outcomes

After completing this course, the student will be
» Able to understand the different processes and practices related to human capital.

e Able to understand issues, functmnmg and challenges of managing human capital at
workplace ' : . .

* Able to develop knowledge and skills related to employee recrultment Job Analy51s
and talent management.

SYLLABUS OF DSE - 6

 Unit-1 : - . : (15 Hours)
Job Analysis and Talent Management
Basics of job Analysis, Methods for Collecting _]Ob Analysis Information, Writing Job
- Description, Talent Management Process, Profiles in Talent Management: Competencies and
Competency-Based Job Analysis.

Unit—11 S (15 Hours)
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Attraction and Socialization: An Organizational Perspective
Recruitment Process: Appllcants Perspective, Orgamzatlonal Socialization: Diversity. in
Organization. ‘ ‘ :

Unit - 111 : , _ : (15 Hours)
Counterproductlve Behavior at workplace ‘

Nature of Counterproductive Behavior, Ineffective Job Performance, Employee Absenteelsm
Employee Turnover, Odd Forms of Counterproductlve Behavior .

Tuforial component o ' (15 Hburs)

Suggestive Tutorial Activities:
e (Case study on an Indian Orgamzatlon based on pllmary/secondary data, on. Job '
Analysis/ Talent management
* (Case study on an Indian Organization based on Organizatiohal socialization, diversity
in organizations
¢ Role play on Counterproductive Work Behavior.

Practical cbm-ponen'f (if -aﬁy) - NIL
Essential/recommended readings

Aamodt, M. G. (.2022). Indu;vtria[/o.rgdnizatio'nal psychology; An applfed approach. Cengage
Learning. (Unit 1: chapter 2; Unit 2: chapter 4, chapter 5, chapter 6)

Dessler, G., & Varkkey, B. (2020). Human Resource Management (16th Edition). New Delhi,
India: Pearson Education. (Unit 1; chapter 1, chapter 4; Unit 3: chapter 8)

Jex, S.M. & Britt, T.W. (2014). Orgamzanonal Psychology A Scientist-Practitioner ‘
Appmach John Wiley & Sons

Lynton, R. P'., & Pareek, U..(201 1). Tmining for development. SAGE publishing India.

Rao, V.S.P: (2009) Human Resource Management. 2nd ed. Excel books (Umt 1: chapter 1,
chapter 3; Unit 2: chapter 4, chapter 5; Unit 3: chapter 13)

Suggestive readmgs

Bulger, C. A Schultz D. P & Schultz, S. E. (2020). Psychology and work roday Routledge

DeCenzo, D. A., Robbins, S. P., & Verhulst, S. L. (2020). Fundamentals of human resource
* management. John Wiley & Sons.
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Harzing, A-W., & Pinnington, A.H. (Eds.) (2014). International Human Resource
Management (4th Ed) New Delhi: Sage. :

Bhatnagar, J. & Budhwar, J. (2009). The Changing Face of People Management in India.
London: Routledge. ’ ‘ :

 Pareek, U. (2010) Understanding Organizational Behaviour. Oxford: Oxford University
. Press. '

Meta: Examination scheme and mode shall be as pféscribed_by the Examination
Branch, University of Delhi, from time to time.
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